PETITION FOR RECOGNITION

TO: DAN HOLLER, TOWN MANAGER

FROM: MAMMOTH LAKES POLICE SUPERVISORY ASSOCIATION
SUBJECT: PETITION FOR RECOGNITION OF EMPLOYEE ORGANIZATION
DATE: JuLy 21,2021

The Mammoth Lakes Police Supervisory Association is filing a petition with the Town of Mammoth
Lakes to be formally acknowledged as a Recognized Employee Organization representing the employees
filling supervisory roles within the Mammoth Lakes Police Department.

Name and Address:
Mammoth Lakes Police Supervisory Association (MLPSA)
P.O. Box 2799
Mammoth Lakes, Ca 93546
Board Members/Officers:

MLPSA President:
Joseph Vetter
Vice-President:
Daniel Casabian
Secretary:
Jason Heilman

The executive board members who hold the position of President and Vice-President shall have the
authority to speak on behalf of the employee organization.

Purpose of the Association:

a. To provide and maintain a "labor organization" as the term is used in section 501(c)(5) of the
Internal Revenue Code that has as its principal purpose the representation of its members in matters
regarding employment, wages, hours of labor, working conditions, economic benefits and other
terms and conditions of employment with the Town of Mammoth Lakes;

b. To support the highest professional standards for peace officers by encouraging the establishment
of training schools and other methods of instruction; and

c. To encourage activities tending to improve the morale and general welfare of the members.

Affiliation:



The MLPSA does not directly or indirectly affiliate with a local, regional, state, national or international
organization.

Designated Contact:

The President of the Association shall serve as the designated officer of the employee organization to
whom notice sent by regular United States mail or email will be deemed as sufficient notice to the
employee organization for any purposes.

Joseph Vetter
MLPSA President
P.O. Box 2799
Mammoth Lakes, Ca 93546
Mlpdpsa@gmail.com

Non-Discrimination: There shall be no discrimination or restriction on membership because of race,
color, creed, national origin, sex, age, religion, citizenship, sexual orientation or disability.

Classes of Membership:

There shall be one (1) class of membership in this Association. Membership shall be limited to Sergeants
who are employed by the Mammoth Lakes Police Department.

The Mammoth Lakes Police Supervisory has in its possession proof of employee support and the majority
of the employees in the unit have designated the MLPSA to represent them in their employment relations
with the Town of Mammoth Lakes. Such written proof is being submitted to the Town of Mammoth
Lakes with this petition.

It is thereby requested; the Town of Mammoth Lakes formally acknowledge the Mammoth Lakes Police
Supervisory Association as the Recognized Employee Organization representing the employees in the
unit for the purpose of meeting and conferring in good faith.

This Petition, including proof of employee support and all accompanying documentation, shall be
declared to be true, correct and compete, under penalty of perjury, by the duly authorized officers signed

below.
. =
Joseph Vetter Daniel Casabian
MLPSA President MLPSA Vice-President
N\
J Heilman

Secretary
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MAMMOTH LAKES POLICE SUPERVISORY ASSOCIATION
BYLAWS

Adopted July 1, 2021

ARTICLE 1 - NAME

Section 1: Name: The name of this organization shall be the Mammoth Lakes Police Supervisory
Association and may be referred to herein as MLPSA, Association, or Corporation.

Section 2: Offices: The principal office for the transaction of the business of the Corporation, is
located in Mammoth Lakes, California.

ARTICLE 2 - CORPORATION

Section 1: Nonprofit Mutual Benefit Corporation: This Association is a nonprofit mutual benefit
corporation organized under the Nonprofit Mutual Benefit Law, California Corporations Code.

ARTICLE 3 - PURPOSES

Section 1: Purposes of the Association: The purposes of the Association are as follows:

a. To provide and maintain a "labor organization" as the term is used in section 501(c)(5) of
the Internal Revenue Code that has as its principal purpose the representation of its
members in matters regarding employment, wages, hours of labor, working conditions,
economic benefits and other terms and conditions of employment;

b. To support the highest professional standards for peace officers by encouraging the
establishment of training schools and other methods of instruction; and

c. To encourage activities tending to improve the morale and general welfare of the
members.

Section 2: Accomplishment of Purposes: The Association shall take the necessary steps for the
accomplishment of these purposes.

Section 3: Use of Association Name: The Association's name shall not be used for any purposes
without a vote of majority approval from the Board of Directors.

ARTICLE 4 - MEMBERSHIP

Section 1: Non-discrimination: There shall be no discrimination or restriction on membership
because of race, color, creed, national origin, sex, age, religion, citizenship, sexual orientation
or disability.

Section 2: Classes of Membership: There shall be one (1) class of membership in this
Association.
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a. Members:

(1) Membership shall be limited to Sergeants who are employed by the Mammoth Lakes
Police Department.

(2) Any member who is dismissed or terminated and who appeals such dismissal or
termination, may remain a member in good standing pending the outcome of said
appeal, including any judicial review.

(3) Additional classifications may be added by a majority vote of the Board of Directors.

Section 3: Responsibilities of Members: It shall be the responsibility of all members to attend all
general and special membership meetings and to keep themselves informed regarding the
proceedings of all membership meetings. It is the responsibility of each member to become
familiar with the operational rules of the Association, including these bylaws.

ARTICLE 5 - BARGAINING UNIT

Section 1: Bargaining Unit: This Association is the sole and exclusive representative for all
classifications covered by the Mammoth Lakes Police Supervisors’ Memorandum of
Understanding (MOU).

ARTICLE 6 - DUES

Section 1: Dues Rates: Dues shall be calculated using the following formula:

a. Monthly cost per member of the following items and services:
(1) Full membership in PORAC
(2) PORAC Legal Defense Fund
(3) Law Firm Retainer
(4) Long Term Disability Insurance

b. Plus monthly dues decided by a majority vote of the Association.
Section 2: Initiation Fee: Anytime a members joins the Association after their initial thirty (30)

days of employment the member shall pay an initiation fee of two thousand four hundred dollars
($2,400).

Section : Payment of Dues: Payment of dues shall be by authorized payroll deduction. Dues
shall be deducted only from the first two (2) pay checks per month.

ARTICLE 7 — OFFICERS AND DIRECTORS OF THE ASSOCIATION

Section 1: Corporate Powers: The executive and administrative power of the Corporation shall
be vested in its Board of Directors. Directors shall be members of the Association. The activities
and affairs of the corporation shall be conducted, and all corporate powers shall be exercised
by or under the direction of the Board of Directors. The Board of Directors shall have all powers
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necessary to carry out all purposes of the Corporation including, but not limited to, entering
contractual agreements for purposes of providing professional services for the benefits of the
members. Nothing in these bylaws shall be construed to prohibit or limit the exercise of power
by the Board of Directors insofar as such exercise is authorized by the Constitution of the State
of California or by California Statute.

Section 2: Access to Corporate Records: Members have the right to inspect bylaws, standing
rules, minutes, audited and unaudited financial reports and membership lists during normal
business hours, within thirty (30) days of a written request being received by the Secretary, for
purposes reasonably related to the person's interest as a member. Directors have an absolute
right to inspect and copy any record of the Corporation at reasonable times.

Section 3: Board Duties:

a. Member Assistance: In all cases of disciplinary action by the Town against a member of
which the Board of Directors becomes aware, the President or designee shall inform the
member of the availability of professional assistance. Representation shall be provided
to the member in accordance with the agreement between the Association and the
provider of professional assistance.

b. Emergency Action: The Board of Directors shall in matters they deem as urgent, or of an
emergency nature, take immediate action on any and all matters that adhere to the
avowed purposes of the Association.

c. Members Best Efforts: Each member of the Board of Directors shall be familiar with the
Articles of Incorporation and the bylaws of this Association, and each member shall
devote their energies to promote the purposes of this Association.

d. Voting: All board members shall be entitled to vote on any matters concerning this
Association.

e. Standing Rules: The Board of Directors may establish standing rules to ensure the orderly
operation of the Association.

Section 4: Officers and Directors: The Board of Directors shall consist of four (4) members:

a. President: The President shall:

(1) Be the chief executive officer and shall preside at all meetings of the Association
and of the Board of Directors,

(2) Enforce a strict observance of these bylaws and all other laws, rules, and regulations
applicable to the governing of the Association and the Board of Directors;

(3) Be empowered to designate committees and appoint membership thereto;

(4) Be an ex officio member of all committees;

(5) Announce the decision of the Association or the Board of Directors on all subjects;

(6) Sign all reports, certificates, documents or correspondence;

(7) Perform such other duties as required by the Board of Directors

(8) Call meetings of the Board of Directors and the Association;
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(9) Act as spokesperson for the Board of Directors;

(10) Prior to vacating office, the President shall deliver to the Board of Directors, all
records, passwords, and equipment belonging to the Association; and

(11) Provide a President’s report and a report of the Board of Director’s activities at each
membership meeting.

b. Vice-President: The Vice-President shall:

(1) Ensure that committee reports are made on time;

(2) Provide direction for committees in cooperation with the chairman;

(3) Be empowered to assume the responsibilities of the President when the President
is absent;

(4) Contact all new eligible members and explain the benefits of membership and the
objectives of the Association;

(5) Collect, copy, and disseminate all Association mail;

(6) Prior to vacating office, the Vice-President shall deliver to the President, all records,
passwords, and equipment belonging to the Association; and

(7) Perform such other duties as assigned by the President or the Board of Directors.

c. Secretary/Treasurer: The Secretary/Treasurer shall:

(1) Maintain all records of the Association;

(2) Keep the roll of the members;

(3) Promptly prepare the minutes of all meetings of the general membership and
meetings of the Board of Directors and distribute to each member of the Board of
Directors a draft copy of the minutes for approval, prior to the next meeting;

(4) Establish and maintain an accurate filing system for all reports, minutes, documents,
and correspondence pertaining to Association business;

(5) Keep at all times an inventory of the Association’s assets;

(6) Record the results of all voting and elections concerning this Association;

(7) Submit all records, to an authorized auditor whenever requested;

(8) The Secretary shall notify the general membership and the Board of Directors of all
regular and special meetings of the Board of Directors and the Association at least
forty-eight hours prior to the meeting; stating, at minimum, the time, date, and
location of the meeting. Any special items to be addressed must also be included in
the notice to the membership;

(9) Collect and receive all monies to the Association, either by dues, donations, or any
other manner whatsoever; Pay all orders, charges, and expenses of the Association
as directed by the Board of Directors;

(10) Ensure that all monies are properly accounted and receipted for, and such monies,
except for petty cash, be maintained in banks or other financial mstltutions as
designated by the Board of Directors;

(11) Maintain the financial records of the Association;

(12) Supervise preparation of audited and unaudited financial reports as required;

(13) Prepare all tax returns;

(14) Have the Corporation's accounts, and records in condition for audit and ready to turn
over to their successor in the office of the Secretary/Treasurer, and ensure that all
accounts are property designated and that there shall be no commingling of personal
or non-Corporate assets with the assets of the corporation;
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(15) Prior to vacating office, the Secretary shall deliver to the President, all records,
passwords, and equipment belonging to the Association;
(16) Perform such other duties as may be required by the President or Board of Directors.

d. One (1) Member at Large: The Member at Large shall:
(1) Be a representative of all members of the Association:
(2) Assist officers of the Association in the performance of their duties;
(3) Perform such other duties as may be required by the President or Board of Directors.

e. Professional Staff: The Board of Directors has the authority to utilize professional staff to
assist in meeting any of the responsibilities outlined above.

f. Assistants: The Board of Directors has the authority to appoint an assistant to the
Secretary or Treasurer to learn the duties of the office and exercise such duties as
directed by the officer.

Section 6: Indemnification:

a. Right of Indemnity: To the fullest extent permitted by law, this Corporation shall indemnify
its Directors, officers, employees, and other persons described in Section 7237(a) of the
California Corporations Code, including persons formerly occupying any such position,
against all expenses, judgments, fines, settlements, and other amounts actually and
reasonably incurred by them in connection with any “proceeding,” as that term is used in
that Section, and including an action by or in the right of the Corporation, by reason of the
fact that the person is or was a person described in that Section. “Expenses,” as used in
this Bylaw, shall have the same meaning as in Section 7237(a) of the California
Corporations Code.

b. Approval of Indemnity: Upon written request to the Board by any person seeking
indemnification under Section 7237(b) or Section 7237(c) of the California Corporations
Code, the Board shall promptly determine under Section 7237(e) of the California
Corporations Code whether the applicable standard of conduct set forth in Section
7237(b) or Section 7237(c) has been met and, if so, the Board shall authorize
indemnification. If the Board cannot authorize indemnification because the number of
Directors who are parties to the proceeding with respect to which indemnification is
sought prevents the formation of a quorum of the Directors who are not parties to that
proceeding, the Board shall promptly call a meeting of Members. At that meeting, the
Members shall determine under Section 7237(e) whether the applicable standard of
conduct set forth in Section 7237(b) or Section 7237(c) has been met and, if so, the
Members present at that meeting in person shall authorize indemnification.

c. Advancement of Expenses: To the fullest extent permitted by law and except as otherwise
determined by the Board in a specific instance, expenses incurred by persons seeking
indemnification under Sections 7237(b) or 7237(c) of these Bylaws in defending any
proceeding covered by those Sections shall be advanced by the Corporation before final
disposition of the proceeding, on receipt by the Corporation of an undertaking by or on
behalf of that person that the advance will be repaid unless it is ultimately determined that
the person is entitled to be indemnified by the Corporation for those expenses.
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Section 7: Board of Directors Insurance: The Association may maintain insurance to the full
extent permitted by law on behalf of its officers, directors, employees, and other agents, against
any liability asserted against or incurred by any officer, Director, employee, or agent in such
capacity or arising out of the officer’s, director’'s, employee’s, or agent’s status as such.

ARTICLE 8 - TERMS OF OFFICE

Section 1: Executive Board: The Board of Directors consisting of the President, Vice President,
and Secretary/Treasurer shall be elected for terms of two (2) years. There shall be no limit to the
number of terms an officer may serve. The President shall be elected in odd numbered years.
The Vice-President and Secretary/Treasurer shall be elected in even numbered years.

ARTICLE 9 - ELECTION PROCESS

Section 1: Minimum Requirements: Members of the Association, in good standing, and who have
completed their initial probationary period, shall be eligible for any office in the Association if they
meet the following requirements:

a. Each candidate’s application for office shall be endorsed by at least two (2) members of
the Association.

b. Applications for office must be submitted to the chairman of the Election Committee by
September 1.

Applications for office shall be available from the Board of Directors.
Section 2: Automatic Nomination: The incumbent of any office shall automatically be placed on

the ballot for that office unless the incumbent otherwise objects, in writing, delivered to the Board
of Directors, by September 1 of their election year.

Section 3: Review of Eligibility: Prior to September 30, the Election Committee shall examine
each application for office to ensure that candidates meet the minimum requirements.

Section 4: Election Unnecessary: If there is no challenger for any office, the election for that
office shall not be held.

ARTICLE 10 - VACANCY OR RESIGNATION FROM OFFICE

Section 1: Termination of Employment: An office shall be deemed vacated when the elected
officer terminates employment.

Section 2: Default in Attendance: An office shall be deemed vacated when the officer misses
two (2) or more consecutive Board of Directors meetings and/or two (2) or more consecutive
general membership meetings without a reason acceptable to the Board of Directors. The
Secretary shall keep the attendance records and advise the Board of Directors when an officer
appears in default. The Board of Directors shall review the default record at the next regular
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meeting to determine if the office should be deemed vacated.

Section 3: Leaving Bargaining Unit: An office shall be deemed vacated when the elected officer
is no longer a member of the bargaining unit.

ARTICLE 11 - RECALL PROCEDURE

Members may recall any elected officer by submitting, in writing, a petition signed by not less
than fifty percent (50%) of the members of the Association.

A petition shall be submitted to the Board of Directors and upon receipt thereof; once the petition
has been deemed valid, the Board of Directors shall within thirty (30) days, prepare a secret
ballot to be distributed to all voting members. The recall vote shall be open for seven (7) days.
The ballot shall contain the name of the officer who is being subject to recall, the office held, and
the question “Shall the above-named officer be recalled? Yes  No___ ."

The recall shall fail unless a two-thirds (2/3) vote in the affirmative of all members of the
Association.

ARTICLE 12 - MEMBER CENSURE

Section 1: Reasons for Censure:

a. A member may be censured for good cause by a two-thirds (2/3) vote of the Board of
Directors. Good cause shall include, but not be limited to:
(1) Found to be in violation of the bylaws; or
(2) Acting in a way contrary to the avowed purpose of the Association in a manner
deemed detrimental to the good of the Association.

b. Charges against any member may be filed in writing with the Board of Directors at any
Board of Directors meeting by any member of the Association in good standing. Said
charges shall be referred to a special committee of two (2) members of the Board of
Directors and one (1) member from the membership as selected by the President. If the
charges are against the President, the Vice-President will appoint the one (1) member of
the committee in lieu of the President. No member of the Board of Directors against whom
charges are made or member bringing such charges will be a member of the committee.

Section 2: Levels of Censure: Any may be censured by enacting against the member by a two-
thirds (2/3) vote of the Board of Directors one of the following:

a. Private Censure: The Board of Directors may inform the member in a private meeting
called for the purpose or during an executive session of a regular board meeting to which
the member shall be required to attend for his censuring only, that they have been found
to be in violation of the provisions as stated above and they are now officially and privately
censured. After such private censure, no information or discussion of this censure is
permitted outside of executive session.

b. Written Censure: The Board of Directors may cause to be posted or distributed to the
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membership a written censure of a member. Such written censure shall contain the name
of the member being censured and the reason for censure.

c. Removal of Voting Power: The Board of Directors may vote to censure a member by
removing from that member any power to vote or be heard at any board or membership
meeting. Such censure shall not restrict the member from any benefit granted to all
members under these bylaws or the MOU; however, the member will no longer be allowed
to vote on any matter before the Board or the Membership and shall not be allowed to
attend or speak at any meeting of the Board or the Membership.

d. Removal from Membership: The Board of Directors may vote to censure a member by
removing them from the membership.

Section 3: Notice and Right to Appeal:

a. Any member to be censured shall receive a notice of the action, including a statement of
reasons for said action, at least thirty (30) days prior to the effective date. The notice must
be sent to the accused member by registered mail to the last address of the member as
listed in the Association’s records.

b. Any member to be censured shall have an opportunity to be heard by the Board of
Directors, in accordance with the provisions set forth in Robert's Rules of Order, not less
than five (5) days before the effective date of the action.

c. Any member censured by a loss of voting rights under paragraph d, above, may appeal
to the membership at a regularly scheduled membership meeting. The member shall
submit a notice of appeal within thirty (30) days of the effective date of the censure and
the appeal shall be placed on the agenda and distributed to the membership for the next
scheduled membership meeting so long as the agenda is distributed at least fourteen (14)
days prior to the meeting. If the appeal is received within fourteen (14) days of the next
meeting, the appeal shall be heard at the following membership meeting. A majority vote
in the affirmative of the membership is required to overturn the action of the Board of
Directors.

ARTICLE 13 - FILLING A VACANCY OF OFFICE

Section 1: Vacancy: When a vacancy occurs, excluding the office of President, the vacancy will
be filled by appointment by the President and confirmed by the Board of Directors. The newly
appointed officer or director shall be seated as the first order of business at the next meeting of
the Board of Directors and shall serve the remainder of his term.

Section 2: Presidency: If the office of the President is vacated, the office shall be filled by the
Vice President. If the Vice President declines to serve in that capacity, the Board of Directors
will appoint a member of the current Board of Directors to the Presidency for the remainder of
the Presidential term.

ARTICLE 14 - BALLOTING
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Section 1: Voting Rights: Each member has equal voting rights.

Section 2: Election Committee: The President shall appoint an Election Committee which shall
consist of appointees who are not candidates for office. The Election Committee shall be
responsible for overseeing the election process. The Election Committee shall be chaired by the
President or Vice President, whichever office is not then subject to the election, and two (2)
members of the Association appointed by the committee chair and confirmed by a majority vote
of the Board of Directors.

Section 3: Ballots: Balloting may be conducted electronically, by mail, or in person as determined
by a majority vote of the Board of Directors.

Section 4: Election and Results: The election shall begin on October 1 and end at 5 pm on
October 7. The candidate receiving the largest number of votes shall be declared by the Election
Committee to be elected. Results of the election shall be certified by the Election Committee in
writing, filed with the Secretary, and announced immediately. The Secretary shall maintain in a
secure place all written ballots, including any receipts or envelopes, for a period of three (3)
weeks after the vote has been certified. Thereafter, the ballots shall be destroyed. The vote
summary shall become a permanent record of the Association.

Section 5: Assumption of Office: Those Officers elected shall assume office at the conclusion of
the October General Membership meeting.

Section 6: Proxies: Proxy votes shall not be allowed.

Section 7: Publication of Material Soliciting Votes: Candidates for election to the Board of
Directors shall have the right to prepare and have publicized, at the cost of the candidate, on the
website, a campaign statement or position, which must be submitted to the Election Committee
by 5 pm on September 7. All candidates shall be allowed one side of an 8-1/2" x 11" sheet of
paper. The Election Committee shall review each candidate’s statement to ensure there are no
defamatory statements about another candidate.

Section 8: Ratification: At least one (1) informational meetings shall be held at a time and location
as determined by the President. Members who attend an informational meeting shall be eligible
to vote on the Memorandum of Understanding (MOU). MOU ratifications shall last for seven (7)
days beginning at the conclusion of the first informational meeting. A majority of the total votes
cast shall be required to ratify an MOU.

ARTICLE 15 - GENERAL AND SPECIAL MEETINGS

Section 1: General Membership: The Annual General Membership meeting of the Association
shall be held on the second Wednesday of October. All general membership meetings shall be
held at a time and location determined by the President.

Section 2: Special Meetings: Special meetings of the general membership may be called by the
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President.

Section 3: Emergency Meetings: Emergency meetings may be called by a majority vote of the
Board of Directors. The Board of Directors shall notice all members via email to advise of the
time, place, and purpose of the meeting.

Section 4: Notice of Meetings: All notices of Association meetings shall be distributed to the
membership via email. Every effort shall be made to provide at least forty-eight (48) hours
advance notice of every meeting.

Section 5: Guests: Guests are permitted to attend general membership meetings when
accompanied by an Association member, with approval of the Board of Directors. No guest shall
address the membership at any regular or special meeting without prior approval by the Board
of Directors. The President shall limit the time and subject matter of any guest addressing the
membership. Guest speakers will make their presentation prior to the Association conducting
other business.

Section 6: Quorum: At least fifty (50%) of the membership shall be present to constitute a quorum
for a meeting of the general membership.

Section 7: Conduct of Business: Association bylaws and Robert's Rules of Order shall govern
the conduct of the Association business. In the event of a conflict, the bylaws will prevail.

Section 8: Agenda:

Call to order.

Guest Speakers.

Approval of the minutes of the previous meeting.
President's Report.

Vice President's Report.

Secretary's Report.

Treasurer's Report.

Representative's Report.

Standing and/or Special Committee Reports.
Old Business.

New Business.

Adjournment.

RO TQ OO0 T

ARTICLE 16 — BOARD OF DIRECTORS MEETINGS

Section 1: Reqular Meetings: The Board of Directors shall meet quarterly at a day, time, and
location set annually by the Board of Directors at the fourth quarter board meeting.

Section 2: Special Meetings: The President, or a majority of the Board of Directors, may call for
a special meeting of the Board of Directors with forty-eight (48) hours’ notice. Notice shall be
made via email.
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Section 3: Action Without Meeting: The President may request a vote of the entire Board of
Directors via email or text on any action required or permitted to be taken by the Board of
Directors. Such action shall require a unanimous vote. Any vote against the action shall force
the issue to be considered by the Board at the next regularly scheduled board meeting.

Section 4: Board Meetings: Meetings of the Board of Directors are open to the general
membership. Voting on corporate matters shall be by Board of Director only. However, any
member may address the Board of Directors, make requests, provide information, or attempt to
influence the Board of Directors’ action. The right of a general member to speak at such meeting
shall be restricted as to time and subject matter as approved by the President prior to the
meeting.

Section 5: Executive Session: The Board of Directors may meet in executive session according
to Robert’s Rules of Order.

Section 6: Quorum: Three (3) members of the Board of Directors shall be present to constitute
a quorum for a meeting of the Board of Directors. A vote of the majority of the directors present
is necessary to conduct the business of the Association.

Section 7: Agenda:

Call to order.

Guest Speakers.

Approval of the minutes of the previous meeting.
President's Report.

Vice President's Report.

Secretary's Report

Treasurer's Report.

Representative's Report.

Standing and/or Special Committee Reports
Old Business.

New Business.

Adjournment.
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ARTICLE 17 - COMMITTEES

Section 1: Standing Committees: There shall exist the following permanent committees:

a. Budget Committee
b. Negotiations Committee

Section 2: Committee Membership: Committees shall consist of a Chairperson and at least one
(1) other member, to be appointed by the President, and ratified by the Board of Directors

Section 3: Special Committees: In addition to the Standing Committees set forth in Section 1 of
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this Article, the President, subject to the approval of the Board of Directors, may from time to
time establish such Special Committees as the President deems appropriate.

ARTICLE 18 — POLITICAL ENDORSEMENTS

Section 1: Organizational Primacy: Endorsements are to be made only by a two-thirds (2/3) vote
in the affirmative of the Association members.

ARTICLE 19 — EXPENSE AUTHORIZATION AND REIMBURSEMENT

Section 1: Board Authorization: The Board of Directors may authorize travel and related
expenses by Association members for purposes relating to the business of the Association. The
Board of Directors shall maintain a standing rule governing the authorization of these expenses
and reimbursements.

ARTICLE 20 - FINANCIAL RESPONSIBILITY

Section 1: Fiscal Soundness: The Board of Directors shall be responsible for maintaining the
fiscal soundness of this Association. They shall endeavor, to the best of their ability, to maintain
the expenses of the Association within the limits of its income and shall at all times, adhere to
the Association’s budget. Association funds shall be maintained in accounts as designated by
the Board of Directors.

Section 2: Fiscal Year: The fiscal year shall commence January 1 and end on December 31 of
each year.

Section 3: Fiscal planning: It shall be the duty of the Board of Directors to conduct the fiscal
affairs of the Association in such a manner so as to anticipate reasonable emergency
expenditures not provided for in the budget and to provide a reserve fund to meet these
emergencies.

Section 4: Budget Preparation: It shall be the duty of the Secretary/Treasurer and Budget
Committee to propose a budget for the upcoming fiscal year no later than the fourth quarter
Board of Director's meeting. The Board of Directors shall review the budget, make any
modifications and duly adopt the budget, pursuant to a Board of Directors vote.

Section 5: Deficit: If in any fiscal year, there is a deficit in regard to any budget item, a majority
of the Board of Directors may vote to increase the budget for any single item; and, in no case,
to exceed the reserve fund of the Association to meet the budget deficit.

Section 6: Account Signatures: Disbursement of Association funds shall require the signature of
two (2) executive board members.

Section 7: Loans Prohibited: This Association shall not make loans to individuals for any reason.

ARTICLE 21 - ASSOCIATION HOLDINGS

Section 1: Real Property: The Board of Directors is authorized to acquire property to be utilized
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as a union hall, where it has been determined that such acquisition would benefit the Association.
The Board of Directors shall make an offer on a selected property contingent on approval of the
membership by a simple majority vote.

ARTICLE 22 - AMENDMENTS

Section 1: Amendments: These bylaws may be amended, modified, changed, or repealed, in
whole or in part, by a two-thirds (2/3) vote in the affirmative of the membership.

Section 2: Proposals to Amend the Bylaws: A majority of the Board of Directors may propose to
the membership a change in these bylaws. Any amendments to these bylaws must be proposed
in writing and submitted to the Board for consideration at its next regularly scheduled meeting.
The Board shall review any proposed amendment, submitted by a member or members and
determine if the proposed amendment is to be submitted to a vote of the membership. In the
event the Board of Directors elects not to submit the proposed amendment to a vote of the
bargaining unit, the amendment may, nevertheless, be submitted to a vote after a petition
requesting such a vote, signed by thirty-three-percent (33%) of the bargaining unit, is submitted
to the Board of Directors. Thereafter, a vote on the amendment(s) shall be held within forty-five
(45) days of receipt of the petition and certification by the Secretary of the validity of the
signatures. Any vote to amend these bylaws shall be held in accordance with the procedures
set forth above for the election of officers and directors.

ARTICLE 23 - EFFECTIVE DATE

Section 1: Ratification and Adoption: These bylaws, replacing all previous bylaws and
amendments thereto, are effective upon adoption.

ARTICLE 24 — SAVINGS CLAUSE

Section 1: Savings Clause: If any provision of these bylaws shall be held invalid by operation of
law or by any court of competent jurisdiction, the remainder of these bylaws shall not be
mitigated, and will remain in full force and effect until revised according to due process.

We, the duly elected Board members of the Mammoth Lakes Police Supervisory Association
(MLPSA), certify that the above Bylaws, consisting of twenty-four (24) Articles, are the Bylaws
of the Association as adopted by a majority vote of the Board of the Association on this 1st day
of July 2021 in Mammoth Lakes, California.
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eph W. Vetter, President Date
T, 7-14~zoz|
Daniel Casabian, Vice-President Date

0%/— t.4- 202
Jagdn Heilman, Secretary Date
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